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BLACK LABOR DEPARTMENT OFFICIAL TELLS ELECTRONICS INDUSTRY 
TO EXTEND HIGH TECHNOLOGY INNOVATION TO AFFIRMATIVE ACTION 


SAN DIEGO -- In applying “high technology" innovation, business “must worry 
about the next generation of people as well as the next generation of semi-conductors." 
So said Weldon J. Rougeau, director of U.S. Labor Department's Office of Federal 
Contract Compliance Programs (OFCCP) in an address before the American Electronics 


- Association here. 
Rougeau, whose agency monitors equal employment opportunity and affirmative 
action efforts among federal contractors, noted that the $40 million-a-year electronics 
industry will generate thousands of new employment opportunities during the 198Cs that 
can begin to move women, minorities and disabled persons from current "job ghetices." 
"Women must be liberated from the kitchen and bedroom of men's minds and qiven 
their rightful places in the workforce," said Rougeau. “And, blacks, Hispanics and 
ther minorities must be freed from traditionally servile stereotypes." 
Rougeau urged employers to apply innovative affirmative action techniques “to 
open the corridors to the executive suite” for these employee groups. 
He noted that the nature of recruiting, training and education efforts must 
change in the coming decade "to avert the cultivation of irrelevant skills." 
eau also discussed the! sophisticated forms of job discrimination that 
ntinue to keep qualified persons out of better jobs and career paths. 


Specifically, he cited such problems as sexual harassment, biased membership 


policies in private clubs often subsidized by employers, and discriminatory medical 


Standards affecting disabled persons. 

Rougeau also emphasized that his agency--OFCCP--is moving to improve opportuni- 
ties for women, minorities, disabled persons and veterans through a more intensive 
enforcement effort. 


(more) 
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So far this year, he said, federal contractors have already committed to spending 
over $16 million in EEO settlements, including over $8 million in back pay for more 
than 3,000 individuals. 


He noted also that the electronics industry, along with firms in the growing 


banking, insurance and energy fields, are receiving more attention now from OFCCP. 


In his remarks, Rougeau urged business leaders to make EEO and affirmative action 
business priorities, and to insure that their commitment filters throughout the 
organization. 

"If the electronics industry can build components for a spagecraft which travels 
two million miles, then it can certainly have the best affirmative action programs 
which place minorities, women, disabled persons and veterans in solid jobs, leading 
to the executive suite, right here on earth," Rougeau said. 


# # # 
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UNITED NEGRO COLLEGE FUND GETS $738,931 CONTRACT 

WASHINGTON -- The United Negro College Fund (UNCF) has received a $738,931 
contract renewal to promote and develop employment and training programs through 
historically and predominantly black colleges and universities, the U.S. Department 
of Labor announced. 

UNCF will work with the schools to help them develop and expand ties with 
state and local governments --called prime sponsors-- that receive funds under the 
Comprehensive Employment and Training Act (CETA). 

As CETA subcontractors, the colleges and universities will provide education | 
and skill training needed to help low income, jobless persons qualify for jobs with 
career advancement possibilities. An estimated 10,000 persons might be given 
various kinds of service by the educational institutions. 

Under the previous contract, UNCF helped establish working relationships between 


CETA sponsors and 98 black colleges and universities. UNCF will also work with 


CETA prime sponsors to strengthen their affirmative action programs. 


The contract runs until April 30, 1981. It is funded under Title III of CETA 
which is administered by the department's Employment and Training Administration (ETA). 
For further information about the contract, contact Johnny Parham, UNCF, 

500 E. 62nd St., New York, N.Y. 10021, telephone 202-644-2291. 
The federal representative is Maurice Solomon, ETA Office of Special National 


Programs and Activities, telephone 202-376-7137. 


# # # 
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NEW JOB CORPS CENTER 10 OPEN 
IN BATESVILLE, MISSISSIPPI _ 

WASHINGTON -- A new Job Corps center will be opened in Batesville, Miss., in 
February 1981, according to Job Corps Director Richard A. Jaffe. 

MINACT Corporation, a Mississippi minority firm, has received a two-year, 
$5 million contract to operate the coed center for 300 youth. 

Program participants will be offered comprehensive vocational training in 
business, clerical, carpentry, brick and stone masonry, welding, and automobile 
mechanics. 

In making the announcement, Jaffe said the Batesville center is the 44th new 
center announced to date as part of the government's effort to double the size 
of the Job Corps. At present there are 99 Job Corps centers nationwide. 

The Batesville center will provide basic education, vocational training and 
residential services, including medical care, and will have an annual operating 
budget of $2.2 million. All funding, including an initial $600,000 for the 
purchase of equipment, will be provided by the U.S. Department of Labor through 


ritle IV of CETA (Comprehensive Employment and Training Act). 


In the past year, the Job Corps has served more than 85,000 disadvantaged 


youth nationwide. Ninety percent of those available for placement following 
Job Corps training were placed in jobs paying an average of $3.54 an hour (64 percent), 
in higher education programs (20 percent) and in military service (6 percent). 


The Job Corps has served more than 750,000 youth since its inception in 1965. 


# # # 
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UNION WAGE RATES FOR BUILDING TRADES RISE 

WASHINGTON -- Unicon wage rates for building trades in large cities showed the 
largest third quarter increase on record--up 2.1 percent from July to October 1980-- 
the U.S. Department of Labor's Bureau of Labor Statistics reported. (See table 1.) 

Raising the Bureau's index of wage rates for building trades to 263.0 (1967=100), 
this third-quarter gain was over three times as large as the 0.6 percent gain 
recorded for the third quarter of 1979. During the past 10 years, wage rates have 
risen an average of 1.2 percent in the third quarter. 

Twice as large a_ proportion--two-tenths--of the union members in the cities 
covered by the survey (those with 100,000 inhabitants or more), however, were in 
bargaining units for which rate changes became effective in the third quarter of 1980 


than in the third quarter of 1979. The increased activity in the third quarter of 


1980 may reflect, in part, wage negotiations which continued past the reference date 


of the second quarter--traditionally the one with heaviest bargaining. Activity 
in the second quarter of 1980 was down somewhat from the second quarter levels 
recorded in both 1979 and 1978. 

For the 12 months ended October 1, 1980, the wage increase was 9.4 percent-- 
an acceleration over the previous quarter's pace and the highest annual rate of 
increase for building trades wages since the first quarter of 1972. Heavily 
impacting third quarter increases in 1980 were wage settlements of 10 percent or 
more in the Pacific States, as well as in other sections of the country including 


New England and the Great Lakes and Southwest regions. 
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When employer contributions to benefit funds were added to wage rates, -the annual rate of 


advance was 9.1 percent--the same as that reported at the end of 1975. Prior to 


the third quarter of 1978, relatively large increases in benefit payments usually resulted in 


wage rates plus benefits outpacing wage rates by at least a full percentage point. During the 


this gap disappeared; and, the year-to- 


since the second quarter of 1980, 


past 2 years, however, 


year percent increase in wage rates plus benefits was actually smaller than the advance for wage 


rates only. 
Wage-rate increases averaged 12.8 percent for those bargaining units for which adjustments 


effective in the third quarter of 1980, compared with a 6.0 percent rise in the third 
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Table 1. Union wage rates in the building trades in cities of 100,000 inhabitants or more 


Change to October 1, 1980, from:]/ 
Hourly 
Trade average, 
or October 1, July 1, 1980 October 1, 1979 
occupation 1980 


Cents Percent Cents Percent 


Bricklayers 
Building laborers 
Carpenters 
Electricians 
Painters 
Plasterers 
Plumbers 


UNNUNONN 
VMOU OWS 


en el el oe ee ee 
ocooouUnNnrewon 
NOWNONNH 
ASNHWONSUUWDW 
eCowuwwvwew 


l/ In computing changes in wage rates, increases in each tradé were averaged among all 
workers in the trade, including those that did not.receive wage rate increases. 
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LABOR DEPARTMENT ISSUES NEW REGULATIONS 
TO PROTECT ROOFING WORKERS FROM FALLS 


WASHINGTON -- The U.S. Department of Labor has issued new regulations to protect 
an estimated 40,000 roofers who regularly work on low-pitched roofs from falls. 

The regulations were issued by the Labor Department's Occupational Safety and 
Health Administration (OSHA). 

Eula Bingham, assistant secretary of labor for occupational safety and health, 
said the regulations had been developed “with the urging and help of both labor 
and management." 

Bingham added: "The new regulations specifying perimeter guarding on these 
roofs are the first promulgated for this particular danger and close a serious gap 
in federal safety standards for a very hazardous industry." 

The overall roofing and sheet metal industry, of which low-pitched roofing is 
a part, employs about 135,000 workers and had an annual rate of 197.9 lost work 
days per 100 workers in 1977, compared with 61.6 per 100 for private industry as 
a whole, according to figures from the Labor Department's Bureau of Labor 
Statistics (BLS). 

Bingham said the new rules are part of OSHA's construction standards and apply 
to built-up roofing work on all roofs with a ground to eave height more than 
16 feet having a slope equal to or less than four in 12 (i.e. a rise of four feet 
for every 12 feet of horizontal extension). 

The new rules cover the hoisting, storage, application, and removal of roofing 
materials and equipment, including related insulation, sheet metal, and vapor barrier 
work, but do not cover the construction of the roof deck itself. 

In addition to input from labor and management groups, OSHA also consulted the 
federal Advisory Committee on Construction Safety and Health prior to issuing proposal 


for the new standards in August 1979. 
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OSHA, however, rejected the committee recommendation that only motion-stopping 
safety systems be allowec since in roofing work motion-stopping equipment such as 
guardrails must be removed before the work can be completed and alternative safety 
systems must be used. 

Some highlights of the new rules, part of a subsection in construction standards 
on guardrails, handrails and covers are that they: 

--Provide for the use of a motion-stopping-safety system, warning lines, and/or 
safety monitoring systems (i.e. monitoring by a competent person to warn workers of 
hazards or unsafe actions). These requirements will not apply at points of access 
such as stairways, ladders and ramps, or when employees are on a roof only to inspect, 
investigate or estimate roof conditions. 

--Require the use of safety belts or a guard rail system at hoisting and storage 
areas, and a chain or gate across the opening of guard rail systems when hoists are 
not operating. 

--Prohibit the use of mechanical equipment near unprotected roof edges. 

--Require training for all employees engaged in “built-up roofing work" so that 
they can recognize and deal with the hazards of falling while working near a roof 


perimeter. "Built-up roofing" refers to the weatherproofing cover applied over roof 


decks and can be either a liquid-applied system, single ply system using silicone 


rubber, plastics, or similar material, and adhesives, or multi-ply system using felts, 
bituman, and mineral aggregate. 


The final rules for perimeter guarding of low-pitched roofs were scheduled to 


become effective Jan. 13, 1981. 





Week of November 24, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A 1949 amendment to the Fair Labor Standards Act directly prohibited child 
labor for the first time, according to a publication of the U.S. Department of 


Labor, “Important Events In American Labor History". 
# # # 


According to “Important Events In American Labor History", a publication of 
the U.S. Department of Labor, the Government Act of 1946 committed the government 
to take all practicable measures to promote maximum employment, production and 


purchasing power. 
# # # 


The National Apprenticeship Act was passed in 1937, establishing the Bureau 


of Apprenticeship in the U.S. Department of Labor, according to “Important Events 


In American Labor History", a publication of the U.S. Department of Labor. 


# # # 





